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Name Position City 

FOCUS GROUP 
Mona Chambers Biological Science Technician Tucson, AZ 
Dwayne Cordray General Engineer College Station, TX 
Kenneth Doll Research Chemist Peoria, IL 
Stephanie Greene Geneticist Fort Collins, CO  
Stephanie Kreger Administrative Officer Kearneysville, WV 
Joseph Munyaneza Research Entomologist Wapato, WA 
Darleen Nelson Secretary Fort Pierce, FL 
Nicole Novak Molecular Biologist Beltsville, MD 
Mel Oliver Supervisory Research Geneticist Columbia, MO 
Shaun Perkins Administrative Officer Kerrville, TX 
Dawn Reed Program Support Assistant New Orleans, LA 
Jeff Waterbury Electrician Ames, IA 
Colette Wood Program Analyst Washington, DC 
Jessica Wernimont Financial Operations Analyst Fort Collins, CO 

RESPONSE TEAM 
Lisa Baldus Associate Deputy Administrator Beltsville, MD 
Ellen Buckley* Program Analyst Beltsville, MD 
Larry Chandler* Area Director Fort Collins, CO 
Sharon Drumm* Chief of Staff Washington, DC 
Paul Gibson Chief Information Officer Beltsville, MD 
Mari Gomez* Work/Life and Wellness Program Specialist College Station, TX 
Heather Gossel* Information Management Specialist Fort Collins, CO 
Chavonda Jacobs-Young Administrator Washington, DC 
Simon Liu Associate Administrator Washington, DC 
Joon Park Deputy Administrator Washington, DC 
Jill Stetka Supervisory Program Analyst Beltsville, MD 

 
                * Program Team 



 

Background of Your 
Two Cents Program 

“An organization is only as good as its people, and you make ARS great. I couldn’t be more 
proud of the people that make up this wonderful organization.”  Edward B. Knipling, 
Administrator of ARS 

 

ARS’ employees are indeed our most valuable asset. Each day they direct their considerable 
talents and energies toward meeting the ARS mission with the utmost quality and 
responsiveness. An organization’s effectiveness can always be increased, and employees will be 
a most valuable source of ideas. 

 

Your Two Cents is a new way for employees to share their ideas with leadership and colleagues 
across ARS.  Your Two Cents is a program designed by leaders in the USDA Research, 
Education, and Economics (REE) mission area and ARS to solicit ideas, input, and innovations 
about work and organization from those who work within ARS each day. Central to the program 
is a new website tool where employees speak directly to Agency leaders with the intent of 
sharing constructive analysis of current business processes (agreements, or travel, for  
example), communications within ARS and with ARS customers, and other ideas they may have. 
By submitting comment(s) to Your Two Cents, an employee is contributing to the discussion on 
how to increase efficiency and effectiveness of internal processes in ARS. 

 
The Your Two Cents Program embodies these values: 
• Accessible - to all ARS employees from animal caretakers to area directors 
• Anonymous – employees feel confident they can use the system without retribution 
• Constructive - not a complaint system 
• Shared – input is shared with appropriate audiences; discussion is valued 
• Transparent – obvious as to response process 
• Sustainable - through changing Administrations 

Roles Response Team will read each piece of input and determine appropriate response. 
 
The Program Team will meet biweekly, monitor site, delete inappropriate input, approve postings, and 
track responses by Response Team. 

Focus Group will have access to all ideas and responses and periodically check in with Response 
Team with aim of keeping responses meaningful and relevant out in the locations of ARS. Other 
personnel may be called on to assist with responses, as needed. 

Focus Group Charge Group members will set aside time weekly to look at ideas and responses submitted on the Your Two 
Cents site. Once every two weeks the group will meet with the Response Team, virtually, to provide 
feedback to that group on: 

• How the responses posted read and if any response “missed the mark”; 
• Larger observations on the tone of the site, input, and responses; and 
• Any ideas for how to speak in a more field-friendly tone and how to speak to employees in an 

increasingly meaningful way. 

More frequently (as necessary) focus group members will feel free to call Response Team members to 
provide input or observations as they may arise. 

The group will work as a loosely formed team, with individuals acting independently to review and 
then coming together to discuss with the Response Team. 

Focus Group members will have full access to the Response Team Admin site to peruse ideas and 
responses. As such Focus Group members agree to maintain the anonymity of those who submitted 
ideas who wish to remain anonymous and generally respect the privacy of personnel involved. 
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