[bookmark: _GoBack]Over the last several weeks there have been numerous postings related to what is perceived to be poor choices and lack of scientific experience of some of our senior leadership positions (e.g. SES, ADs, CDs, etc.).  It’s always difficult not to paint everyone with a broad brush when making comments regarding these individuals, so we’d like to take an opportunity to respond by providing information related to the roles and responsibilities of these individuals, as well as some general comments regarding implementing policies and procedures.   
First, the Senior Executive Service (SES) is comprised of men and women across all of Federal government and charged with leading the continuing transformation of government. These individuals have undergone extensive training and share a broad perspective of government and a public service commitment which is grounded in the Constitution.  The SES was designed to be a corps of executives selected for their leadership qualifications as part of the Civil Service Reform Act (CSRA) of 1978.  Members of the SES serve in key positions just below the top Presidential appointees and are the major link between these appointees and the rest of the Federal work force. They operate and oversee nearly every government activity in approximately 75 Federal agencies.  The CSRA envisioned a Senior Executive Service whose members have shared values, a broad perspective of government, and solid executive skills. Its stated purpose was to "ensure that the executive management of the Government of the United States is responsive to the needs, policies, and goals of the nation and otherwise is of the highest quality." The Government's senior executives are held accountable for individual and organizational performance.
Within ARS our organization has executives with both scientific and administrative backgrounds.  All of our SES science leaders have significant research backgrounds as well as training in administrative and organizational leadership.  They are charged with the challenging task of managing a national/international research organization with 8,000+ employees at 90+ locations across the country.  Our executive leadership is selected using established processes as outlined by the Office of Personnel Management (OPM).  Executives are selected through the use of Qualifications Review Boards (QRBs) which are OPM-administered independent boards of senior executives (not entirely from ARS) that assess the executive core qualifications of SES candidates. They must certify that an SES candidate has the broad leadership skills to be successful in a variety of SES positions.
For any government organization, including ARS, you need people who have the background to lead and manage through both easy and difficult times which does occasionally include implementing polices and related rules that have an impact on both operations and personnel.  As you might expect sometimes these are not easy tasks.  Our SES and related senior leadership care about the success of our organization and strive diligently to provide a safe and welcoming environment for all employees.  Although the decisions they make may not suit everyone it’s worth noting that previously they have been successful scientists and want to ensure ARS remains a viable scientific organization well into the future.  The decisions made are not to ensure the executive’s own wellbeing or job security, but are done in order to ensure that our research programs and the employees who conduct and support research activities are given appropriate resources within state of the art facilities which are conducive to achieving our research mission.
We hope you’ll take some time to engage those in the Agency tasked with executive and senior level management duties.  Perhaps some negative overall opinions of our executive core might change once you can get to know them and understand their perspectives on leadership and management.  


